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HAYWOOD COUNTY

New Employee

Fulltime Benefits



New Employee Helpful Websites

Haywood County Schools Website
http://www.haywood.k12.nc.us/

Haywood County Schools — Human Resources Site
http://teacher.haywood.k12.nc.us/hr/

Haywood County Schools — Employee Handbook
Go to HCS website, click on Resources, Faculty, scroll to bottom of page
and click on HCS Employee Handbook

Haywood County Schools — Safety Manual
http://www.haywood.k12.nc.us/hr/wp-
content/uploads/sites/10/2010/08/HCS Safety Plan Aug 2010.pdf

Haywood County Schools — Policies & Faculty Resources
http://www.haywood.k12.nc.us/policy/

http://www.haywood.k12.nc.us/resources/faculty/

North Carolina State Health Plan
www.shpnc.org

North Carolina State Health Plan Enrollment Site
https://nc.secure-enroll.com/go/ncshp

North Carolina Department of State Treasurer
Retirement Systems Division
www.myncretirement.com

North Carolina Department of Public Instruction
www.ncpublicschools.org




NC: Department of Public Instruction, 1/2012 (This summary does not replace specific provisions found in the statutes and policies.)

Employment Status
Benefits Summary Full Time Perm.| Part Time Perm. | Full Time Temp. | Part Time Temp.
Regular Hours Worked per Week (30+)** 20-29.99 (30+) Less than 20
LEAVE BENEFITS ***

Vacation (based on state service)* ® pro rata X X
Vacation for Catastrophic lliness ® pro rata X X
Vacation for Newborn, Adoptive or Foster Child ® pro rata X X
Sick (one day per month) ® pro rata X X
Personal (teachers) ® pro rata X X
20 Day Extended Sick (teachers) ® o X X
Paid Holidays e] pro rata X X
Voluntary Shared Leave o ® X X
Sick Leave for Adoption (up to 30 days) 3 ® X X
Sick Leave Bank If LEA adopts, if employee participates, etc.

FMLA (if emp. 1 yr & if 1,250 hrs in last 12 mos) ® ® ® @
Parentatnvelvement- MO+ HOS ] @ ® ®
Episode of Violence ® X X X
Contagious Disease ® @ (] ®
Susp. with Pay ( investigation/dismissal) ® ® ® @
Community Responsibility ® ® X X
Meetings for SBE, Gov., etc. ® @ X X
Jury Duty ® ® X X
Court Attendance (not for personal reasons) ® ® X X
Military Leave & Possible Differential Pay ® ® X X
Professional/Educational ® ® X X

OTHER BENEFITS ***

Retirement** (& Charter, if Bd of Directors opts for it) ® X X X
Death Benefit ® X X X
Disability ® X X X
Longevity ® ® X X
Health Insurance** (& Charter, if Bd of Dirs opts for it) ® cannot purchase
Professional Liability Insurance ® ® ® ®
Tenure (teachers) @® X X X
Comp.Time/Overtime (If FLSA non-exempt) ® ® ® ®
Social Security ® ® ® ®
Workers' Comp. ® ® ® @
Unemployment Insurance ® ® ® @

®= Yes eligible X = Not eligible
*Special vacation leave provision for bus drivers who work less than 20 hours per week
**Permanent employees working at least 30hr/week participate in the retirement system and receive paid health ins for self even if 30 is not FT fa
Employees 20 hrs per week in job-sharing positions earn partial (1 yr for 2) retirement and have the option of sharing the cost of the health plan
***Charter school employee benefits are determined by the charter school's Board of Directors.
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2021 - 2022 Calendar - approved 02/08/21

Haywood County Schools
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** Mandatory Semester Change

* 12:30 Dismissal (3 days)

A - Annual Leave (10 Days) # Weather

W - Workdays (5 Days)

W - Mandatory Staff Development Day (1 Day)

First and Last Student Day of School

2020 - 2021 Inclement Weather Plan (Hour Count)

The Superintendent has the flexibility to use the following

as make-up days as needed.

February 2: Remote Learning Optional Workday
February 25: Remote Learning Optional Workday
March 11: Remote Learning Optional Workday
March 30: Remote Learning Optional Workday

June 2-3: Optional Teacher Workdays

June 6: Annual Leave

June 7 - 10: Extend school year
May 30: Memorial Day
January 5, April 8: Full days

Waived Days for
STUDENTS (4) Waived
days are
Superintendent's
discretion to be
determined after
weather season ends.

The Superintendent has the flexibility to call a NO
day at any time, when weather is severe, in order to
protect the safety of students and staff.

NOTICE: The days during the week of June 7-10 may
be used to make - up days missed due to inclement
weather when other options are exhausted.
NOTICE: The week of April 11-15 (Spring Break) may
be used to make - up missed days due to inclement
weather when other options are exhausted.
NOTICE: Families and employees should always be
cautious when scheduling activities during the weeks
of June 1 - 10 and April 11-15.




Employee Payment Periods for Each Pay Day

Please Note: December Pay Day will be 12/31/21

Haywood County Schools

Salaried 10 Month Employees

August 10, 2021 Start Date

All11 and 12
Month Employees

Each pay period is for 21.5 days

Each pay period is based on # of

days in each month

Pay Days Days Payment Period Pay Days Days Payment Period

08/31/21 21.5| 8/10/21 - Half Day 9/8/21 07/30/21 22 07/01/21-07/31/21
09/30/21 21.5| Half Day 9/8/21-10/7/21 08/31/21 22 08/01/21 - 08/31/21
10/29/21 21.5| 10/8/21 - Half Day 11/8/21 09/30/21 22 09/01/21 - 09/30/21
11/30/21 21.5 | Half Day 11/8/2021-12/7/21 10/29/21 21 10/01/21 - 10/31/21
12/31/21 21.5 12/8/21 - Half Day 1/6/22 11/30/21 22 11/01/21 - 11/30/21
01/31/22 21.5 Half Day 1/6/22 - 2/4/22 12/31/21 23 12/01/21 - 12/31/21
02/28/22 21.5 2/7/22 - Half Day 3/8/22 01/31/22 21 01/01/22 -01/31/22
03/31/22 21.5 Half Day 3/8/22 - 4/6/22 02/28/22 20 02/01/22 - 02/28/22
04/29/22 21.5 4/7/22 - Half Day 5/6/22 03/31/22 23 03/01/22 - 03/31/22
05/31/22 21.5 Half Day 5/6/22 - 6/6/22 04/29/22 21 04/01/22 - 04/30/22
06/27/22 No Check 05/31/22 22 05/01/22 - 05/31/22
07/29/22 No Check 06/27/22 22 06/01/22 - 06/30/22

Haywood Early College

Salaried 10 Month Employees

August 10, 2021 Start Date

Hourly Paid Employees

and

Daily Paid Substitute Teachers

Each pay period is for 21.5 days

# of days in each pay period varies

Pay Days Days Payment Period Pay Days Days Payment Period
08/31/21 21.5| 8/10/21 - Half Day 9/8/21 08/31/21 20 7/11/21-8/7/21
09/30/21 215 Half Day 9/8/21 - 10/7/21 09/30/21 20 8/8/21-9/4/21
10/29/21 21.5| 10/8/21 - Half Day 11/8/21 10/29/21 20 9/5/21-10/2/21
11/30/21 21.5 | Half Day 11/8/2021-12/7/21 11/30/21 25 10/3/21-11/6/21
12/31/21 21.5| 12/8/21-Half Day 1/6/22 12/31/21 20 11/7/21-12/4/21
01/31/22 21.5 Half Day 1/6/22 - 2/4/22 01/31/22 25 12/5/21-1/8/22
02/28/22 215 2/7/22 - Half Day 3/8/22 02/28/22 20 1/9/22 - 2/5/22
03/31/22 21.5 Half Day 3/8/22 - 4/6/22 03/31/22 20 2/6/22 -3/5/22
04/29/22 21.5 4/7/22 - Half Day 5/6/22 04/29/22 20 3/6/22 -4/2/22
05/31/22 215 Half Day 5/6/22 - 6/6/22 05/31/22 25 4/3/22 -5/7/22
06/27/22 No Check 06/27/22 21 5/8/22-6/6/22
07/29/22 No Check 06/27/22 18 6/7/22 - 6/30/22
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DALE R. FOLWELL, CPA STEVEN C. TOOLE
STATE TREASURER OF NORTH CARCLINA EXECUTIVE DIRECTOR

Dear Member,

Welcome to the North Carolina Teachers’ and State Employees’ Retirement System. As a North
Carolina public employee, your retirement benefits are administered by the Department of State
Treasurer's Retirement Systems Division. As your State Treasurer, | encourage you to learn
about your retirement benefits and plan for your financial future.

On the New Hire Welcome Kits web page, you will find information that:

» Summarizes the benefits under your retirement system
» Presents a list of total retirement plans, the NC 401(k), NC 457, and the NC 403(b)

As a new employee, you can designate your beneficiaries online for the employee death benefit
or for a return of contributions in the event of your death prior to retirement. This convenient
online process is only available to members with less than 10 years of service, so | encourage
you to take advantage of the opportunity.

You can track your retirement information and complete your beneficiary designations through
ORBIT (Online Retirement Benefits through Integrated Technology), which provides secure,
online access 24 hours a day. Visit www.myncretirement.com and click on the “ORBIT" button
to register and log on.

We are cautious in protecting your personal information and limit the display of Social Security
numbers on retirement-related communication. Please use your member identification number,
located at the top of this page, in all correspondence with our office.

Thank you for giving me the opportunity to serve as your Treasurer. My staff and | want to be
helpful to you as you learn about your retirement benefits and plan for your financial future.
Please do not hesitate to call us with questions. Our retirement counselors are available at 1-
877-627-3287 from 8:00 a.m. to 5:30 p.m., Monday through Friday.

Sincerely,

7?4 W el
Dale R. Folwell, CPA
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Welcome to public service! You’re now part of a great team of dedicated people who serve
and support the citizens and visitors of the State of North Carolina, and we’re here to support YOU!

North Carolina is one of the nation’s healthiest and most stable state pension plans. Each month, you, your
employer and the state contribute to your personal pension account to get you closer to a secure retirement.

To get the most out of your pension benefit, go to ORBIT.MyNCRetirement.com. In ORBIT, you’ll be able to:

Save Time
Update your contact information and designate your beneficiaries, whenever it's convenient for you.
There’s no need to fill out a paper form, send it by mail and wait for it to be processed.

Get Help

We know it’s datinting to think about the decisions you have to make about your retirement, but we've
got you covered. ORBIT has guides and videos to teach you everything you need to know.

Stay Informed
General updates about the Retirement Systems are shared by email. We'll send specific updates about
your account by mail, but creating an ORBIT account means you'll learn about overall changes sooner.

Visit ORBIT.MyNCRetirement.com to get started!

S = North Carolina
. ‘ —<\ Total Retirement Plans
: v LJ il

3 :,Zé s, %

DALE 1 FOLWELL, CPA




North Carolina

Total Retirement Plans

Benefit Highlights - TSERS

Thank you for your service to North Carolina!

TGRESSS Your state government employer
has offered you comprehensive retirement benefits
that were strategically designed to help you plan for a
financially secure retirement. For eligible employees,
these benefits include your pension from the Teachers’
and State Employees’ Retirement System (TSERS),
Social Security, and savings through the NC 401(k) and
NC 457 Plans, and 403(b) Program.

To make the most of your benefits, it is important to
know how they fit into your retirement strategy and
how to maximize the benefits available to you.

The MNorth Carolina Total Retirement Plans Solution.

Many financial experts suggest that individuals will
need a monthly income in retirement equal to 80% of
their pre-retirement income. With the North Carolina
Total Retirement Plans, as an eligible employee, you
participate in one of the most secure and responsibly
managed defined benefit plans in the nation — the
Teachers’ and State Employees’ Retirement System.
You also have the potential to save additional funds to
help you reach your financial goals by participating in
the defined contribution plans.

TSERS. As a member of TSERS, you are entitled to a monthly
lifetime benefit calculated using a specified formula once you
meet eligibility requirements. You are required to contribute
6% of your compensation to TSERS. Your employer also makes
contributions to TSERS based on calculations prepared by an
actuary. Your contributions and your employer’s contributions
are invested by the Department of State Treasurer to provide
the funding needed to pay lifetime monthly benefits for you
and other members.

NC 40u(k) and NC 457 Plans. Whether you’re a new employee
just starting your retirement planning journey, or you’'ve been
planning and saving for retirement for years, participating

in these defined contribution plans may help you take the
next step toward reaching your retirement financial goals.
The amount you receive at retirement will be based on

your personal contributions, any employer contributions (if
applicable), and any earnings on the plan investments you’ve
selected. As long as you have an account, you have access

to a Regional Retirement Education Manager and the plans’
knowledgeable participant service representatives.

The NC 401(k) Plan, NC 457 Plan -
along with your TSERS benefits and Social Security — are part of
the Total Retirement Plans solution that may help you achieve a
secure financial future and a more comfortable retirement.
TSERSHLT
Pagsiof 4
REV 20170101
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How do | qualify for Teachers’ and State Employees’
Retirement System (TSERS) benefits?

Service Retirement (Unreduced) Benefits are available:
* At age 65 with 5 years of membership service

= At age 60 with 25 years of creditable service

= At any age with 30 years of creditable service

Early Retirement (Reduced) Benefits are available:
» At age 50 with 20 years of creditable service
» At age 60 with 5 years of membership service

Your early retirement benefit is determined by the same
formula as a service retirement benefit multiplied by a
reduction percentage based on your age and/or service at
early retirement.

If you leave the system before retirement, you may be
entitled to receive a deferred benefit at a later date, once you
meet eligibility requirements after you have completed 5 years
of membership service, provided you do not withdraw your
contributions.

Your benefit is determined by the formula in effect on the
effective date of your retirement. If you leave the system
before you have 5 years of membership service, you are
entitled only to a refund of your contributions and interest.

What formula is used to calculate retirement benefits?

5 ) A AL

is based on
age final.

-and months of

salary during your four highest-paid years in a row.

North Carolina

Total Retirement Plans

Creditable Service includes your membership service for any
period during which you contribute to TSERS, provided you do
not withdraw your contributions. It may also include credit
for purchased service and for eligible unused sick leave that is
converted to creditable service at retirement.

Sick leave earned monthly under a duly adopted policy, and
for which you would receive full salary if you were absent
from work on account of sickness, counts as creditable service.
When you retire, one month of credit is allowed, at no cost

to you, for each 20 days of your unused sick leave. One more
month is allowed for any part of 20 days left over, provided the
remaining portion is at least one hour.

Sick leave is used to increase your creditable service but
cannot be used to meet the minimum qualifications for a
deferred benefit or the Survivor’s Alternate Benefit. Sick leave
may be used to complete 30 years of service, regardless of
age; 25 years of service after age 60; and 20 years of service
after age 50.

How are early and service retirement benefits
calculated?

Early Retirement Percentages - If you are between ages 50
and 59, with fewer than 30 years of creditable service, your
early retirement benefit will be reduced to the following
percentages:

CREDITABLE SERVICE
AGE| 29 | 28 | 27 | 26 | 25 | 24 | 23 | 22 | 21 | 20
59 | 95% | 90% | 85% | 80% | 80% | 80% | 8B0% | 80% | 80% | 80%
58 | 95% | 90% | 85% | 80% | 75% | 75% | 75% | 75% | 75% | 75%
57 | 95% | 90% | 85% | 80% | 75% | 70% | 70% | 70% | 70% | 70%
56 | 95% | 90% | 85% | 80% | 75% | 70% | 65% | 65% | 65% | 65%
55 | 95% | 90% | 85% | 80% | 75% | 70% | 65% | 60% | 60% | 60%
54 | 95% | 90% | 85% | 80% | 75% | 70% | 65% | 60% | 55% | 55%
53 | 95% | 90% | 85% | 80% | 75% | 70% | 65% | 60% | 55% | 52%
52 | 95% | 90% | 85% | 80% | 75% | 70% | 65% | 60% | 55% | 50%
51 | 95% | 90% | 85% | 80% | 75% | 70% | 65% | 60% | 55% | 50%
50 | 95% | 90% | 85% | 80% | 75% | 70% | 65% | 60% | 55% | 50%

If you are between birthdays when payments start, the reduction will be
adjusted proportionately.

TSERSHLT
Page 2 of 4
REV 20170101




If you are between ages 60 and 65, with fewer than 25 years
of creditable service, your early retirement benefit will be
reduced to the following percentages:

64 97%
63 94%
62 91%
61 88%
60 85%

The chart below shows the approximate monthly benefit paid
at various salary levels, depending on age and creditable
service.

Avg. 50 55 60 ANY ANY Age
Final Years
Comp. | 59 28 25 30 40 of
Service
$60,000 | $910 | $2,293 | $2,275 | 52,730 | $3.640
$50,000 | $758 | $1,911 | $1,895 | $2,275 | $3,033
$40,000 | $606 | $1,528 | $1,516 | $1,820 | $2,426
$30,000 | $455 | $1,146 | $1,137 | $1,365 | $1,820
$20,000 | $303 | $764 $758 $910 | $1,213

These are only examples. Your benefit is calculated individually.

What retirement payment options are available?
When you retire, you must elect one of the payment options
listed below. Each option includes a Guaranteed Refund
feature which provides that should you and your monthly
survivor beneficiary, if any, die before the total of all monthly
payments equals the amount of your contributions and
interest at the date of retirement, the unrecovered portion of
your contributions and interest will be paid in one lump sum
to another beneficiary(ies).

Maximum Allowance - Basic, Straight Life Benefit (No Monthly
Survivor) is paid throughout your lifetime. All monthly benefit
payments stop at your death.

Option 2 - 100% Joint and Survivor (One Monthly Survivor) is a
reduced retirement allowance providing after your death the
same reduced retirement allowance to your monthly survivor
beneficiary for the remainder of his/her life.

Option 3 - 50% Joint and Survivor (One Monthly Survivor) is

a reduced retirement allowance providing after your death
one-half of the reduced retirement allowance to your monthly
survivor beneficiary for the remainder of his/her life.

Option 4 - Adjustment of Retirement Allowance and Social
Security Benefits (No Monthly Survivor) is a retirement
allowance providing for larger monthly payments than you
would otherwise be entitled to receive until you become
eligible for Social Security at age 62. Beginning at age 62,
your monthly payments will be reduced to an amount that
is less than what you would otherwise be entitled to receive.
However, your reduced retirement payments after age 62, plus
your allowance from the Social Security Administration, will
be approximately the same amount as the inflated payment
you received from the Retirement System before age 62.

Option 6-2 or 6-3 - Modified Joint and Survivorship (One
Monthly Survivor) is a reduced retirement allowance as
provided by Option 2 or Option 3, with the added provision
that if your monthly survivor beneficiary dies before you do,
your retirement allowance will increase to the Maximum
Allowance the following month for the remainder of your life.

DISCLAIMER: The availability and amount of all benefits you might be eligible to receive is governed by North Carolina law. The information provided in
this publication cannot alter, modify or otherwise change the controlling North Carolina law or other governing legal documents in any way, nor can any right
accrue to you by reason of any information provided or omission of information provided herein. In the event of a conflict between this information and the

North Carolina law, North Carolina law governs.

TSERSHLT
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Is retiree health coverage available?

When you retire, you are eligible for coverage under the
State Health Plan if you have at least 5 years of retirement
membership service earned as a teacher or state employee.
(Credit for unused sick leave or credit transferred from the
Local Governmental Employees’ Retirement Systems does not
count toward this 5-year requirement.)

Under current law, if you were first hired before October 1,
2006, and retire with 5 or more years of TSERS membership
service, the state will pay for your individual coverage under
the 70/30 or Medicare Advantage Base Plan. Based on these
conditions, if you were first hired on or after October 1, 2006,
in order to receive individual coverage at no cost, you must
retire with 20 or more years of retirement service credit. If you
have 10, but fewer than 20 years of retirement service credit,
you will have to pay 50% of the cost for your coverage. If you
have 5, but fewer than 10 years, you will have to pay the full
cost of your coverage, if elected.

If you have questions about your health plan options,
eligibility or premium contributions, please contact:

855-859-0966
www.shpnc.org

Eligibility and Enrollment Support Center  »
State Health Plan website .

My Social Security Account

You probably plan to receive Social Security benefits someday.
Maybe you already do. Either way, you'll want to go online
and create a My Social Security account to quickly and easily:

= Keep track of your earnings and verify them every year
= Get an estimate of your future benefits if you are still
working
> Get a letter with proof of your benefits if you currently
receive them
+  Manage your benefits:
- Change your address
- Start or change your direct deposit
- Get a replacement Medicare card
- Getareplacement SSA-1099 or SSA-1042S for tax
season

With instant access to your Social Security Statement at any
time, you will no longer receive one periodically in the mail,
saving money and the environment.

Setting up an account is quick, secure, and easy. Just go to
socialsecurity.gov/myaccount.

© 2017 North Carolina Department of State Treasurer. North Carolina Total
Retirement Plans and the North Carolina Total Retirement Plans logo are
service marks of the North Carolina Department of State Treasurer.

Social Security Information...For Every Age
The Social Security website now has different web portals with
information for people of all ages and all stages of life.

For example, younger workers can use the online retirement
estimator to create “what if” scenarios to determine when
would be the best age to retire and what their post-retirement
income could be.

The web portal for Kids and Families has kid-friendly materials
that educate why Social Security is important for families.
And brides, mothers, newly widowed women, divorcees and
careqgivers looking for financial planning resources can access
them on the Women’s web portal.

There’s so much more, so check out socialsecurity.gov today!

How do | contact the Retirement Systems Division?
Visit MyNCRetirement.com at any time to:

«  Estimate monthly benefits using our Retirement Estimator
«  Download and complete retirement applications and forms
»  Download and view Your Retirement Benefits handbooks

¢ Review Frequently Asked Questions

= Manage your retirement account online using ORBIT

Or send an email to nc.retirement@nctreasurer.com

Like us on Facebook at Facebook.com/MyNCRetirement
Follow us on Twitter at twitter.com/nctreasurer

North Carolina Department of State Treasurer
Retirement Systems Division

3200 Atlantic Avenue

Raleigh, North Carolina 27604

Toll-free: 1-877-NC SECURE (877-627-3287)
Fax: 919-855-5800

Appointment-only Policy: If you wish to visit our office, please
contact the Retirement Systems Division to schedule an
appointment.

North Carolina

Total Retirement Plans
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STATE TREASURER OF NORTH CARCLINA

DaLE R FOLWELL, CPA

Designating Beneficiaries

If something happens to you, the payout of each of your NC Total Retirement Plans - including the NC
pension plan and all supplemental plans - is governed by the beneficiary designation on file with each,
different plan provider. In most cases, payouts are not made based on the relationship of the beneficiary to
the deceased member at the time of death.

All Active NC Defined Benefit Plan (NC Pension Plan - TSERS and LGERS) Members

NorthCarolina | & 10 [2
—-; )
|
.

(Note: Not all employers under LGERS have elected to provide the death benefit coverage for their
non-law enforcement personnel.)

Designating your Beneficiary(ies) for Return of Retirement System Contributions and the Death
Benefit.

To change your beneficiary(ies), complete the following steps:

1. Login to ORBIT at https://orbit. myncretirement.com

If you have not used ORBIT before, you will need to register by clicking on the Register button on the same
page. To complete the registration, you need to supply your Social Security number, birth date, and zip
code.

2. Once logged in, click on the "Maintain Beneficiaries" tab on the left hand side of the screen.

3. Onthe next screen, you can view your beneficiaries, and use the add, edit and delete features to change
your beneficiary(ies).



The NC 401(k) Plan

The NC 401(k) Plan is a retirement savings plan administered by the Morih Carolina Department
of State Treasurer, and available exclusively to North Carolina public employees who are
actively contributing to one of the NC Retirement Systems. North Carolina state and local
government employers offer this Plan to help you reach your retirement savings goals. The Plan

offers you these benefits:

« Automatic payroll deductions. Contributions to the NC 401(k) Plan
are made through payroll deduction.

- You may change or stop your contributions at any time, and
no minimum contribution is required.

» 100% vesting. You are fully vested in the NC 401(k) Plan from your
first contribution to your last. To be “vested” means to own, which
means the money is always yours.

» Convenient asset consolidation. To simplify your financial life, the
NC 401(k) Plan allows for rollovers from other retirement plans you
may have from former employers, including 401(k), 401(a), 403(b),
Governmental 457 and TSP plans, and some IRAs.

- Multiple investment choices. You can invest in vehicles that
range from potentially high growth to highly conservative, so
you can make the most appropriate choice to help you meet your
savings goals.

+ Simple investing with GoalMaker. GoalMaker® is an optional,
easy-to-use asset allocation program available at no additional cost
that automatically guides you to an age-appropriate investment
mix based on your investor style. Keep in mind that application
of asset allocation and diversification concepts does not assure a
profit or protect against loss in a declining market. You can lose
money by investing in securities.

- Quarterly statements to keep vou informed. Statements are
provided after the end of each quarter to help you manitor activity
in your account.
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- Online retirement planning tools. You may access your account
24 hours a day, 7 days a week. You may also access a host of
retirement articles, interactive calculators and other resources at
NCPlans.prudential.com.

+ One-on-one help. The NC 401(k) Plan has knowledgeable
Retirement Education Counselors* strategically located throughout
North Carolina to help you get the most from your participation in
the Plan.** These representatives are a resource available to Plan
members by phone, email or in person.

* Retirement Education Counselors are registered representatives of
Prudential Investment Counselor Services LLC (PIMS), Newark, NJ.
PIMS is a Prudential Financial company.

** Prudential representatives do not provide legal, tax or investment advice
for which you should consult a qualified professional.

For details about the plan’s investment options, please visit MCPlans.prudential.com
and go to the Choose Investments tab to view the quarterly fund fact sheets.






